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MINUTES OF THE 28TH MEETING OF THE BOARD OF
TRUSTEES HELD AT KARACHI ON 23RD MAY,

1991,

The 28th meeting .of the .Board of Trustees of EOBI was held at

attended the meeting:-

Mr. Safdar Hussain Kazmi,
Secretary,

Ministry of Labour, Manpower §&

Overseas Pakistanis,

Government of Pakistan, Islamabad.

Mr. Mukhtar Ahmed,
Financial Adviservr,

10.00 a.m. on the 23rd May, 1991 in the Board Room of
0ld-Age Benefits Institution, Head Office at Karachi.

L.abour Division, Government of pakistan,

Islamabad.

Mr. Karam Elahi,
Joint Secretary,
Labour ‘pivision,

Mr. Arshdd Tanveer,
Employer's Representative
on the Board.

Mr. Javed Saifullah
Employer's Representative
on the Board.

Mr. Mohammad Rafique,
Employees®' Representative
on the Board.

Mr. Nabi Ahﬁed,
Employees' Representative
on the Board.

Mr. Fazli Rabbi Dard,
Employees' Representative
on the Board.

Haji MoHammad Ibrahim,
Employees' Representative
on the Board.

Mr. S. Barkatullah,
Cchairman, EOBE.

Mr. M. Ashraf Nadeem,
pirector General, FOBI.

Mr. Mujtaba Rasul.
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2, The following Officers also attended the meeting to assist

the Board in its deliberations:-

1.  Mr. Abdul Majeed,
Assistant Director General, Audit, EOBI.

3. Mr. Sher Mﬁhammad,
Deputy Director (F&A) , EOBI.
3. Raja Faizul Hassan Faiz,

Deputy Director, Law’and Board Sectt; EOBI.

The mecting atarted with recitatiorn from the loly Quran by Mr. Ashraf

Nadeem.
Item No.1 Confirmation of the minutes of the last meeting.
o 3. Item~1 was taken up for consideration. Since there was

no objection to the minutes as recorded, thé same were confirmed.

ltem No.2 CCNSIDERATION OF THE REI'ORT OGN ACTIONS TAKEN ON
THE DECISIONS OF THE BOARD.

4. Taking up item No.2 for consideration, the President
enquired into the progress made in the preparation of pension proce-
dures and recruitment rules and desired that their finalization may

he expedited.

5. He also observed that the Schemes which in accordance
with the decision of the last meeting df the Board are required tc be
hrought hefore the Board for consideration should not be appended to
the " Report on Action Taken " but submitted as mpparate items on the

agenda,

RERISED MEDICAL SCHEME

6. After some descussion andpon consideration of the expec-
tation that there will be an overall saving under the relevant head i
by the adoption of the Revised Medical Scheme providing for imposistion
of limits on the outdoor medical treatment expensés for the officers,

the Board accepted the recommendations of the F&A Committee for imple-

mentation of the Revised Mcdical Scheme inclusive of the facility for

the retired Officers of the Institution appended to these minutes as

PRESINENT'S Appendix-T.
INITIALS -

SR PUBLICITY SCHEME

k % 7. The Publicity Scheme for the Institution was then taken
=————| wup for consideration and was approved by the B;)ard as modified and

recommended by the FkA Committee and appended to these minutes jg

APPEUQinII-
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investment in FIBs is still under going changes and it is quite probable that]
the Habib Bank Limited may not be able to honour the proposal made by them to
the Institution in their letter dated 16.05.1991 (Appendix~IV) and as it

would be advisable to let the things settle down and the government policy on

[IBs crystalise.

10. After some further discussion, the Board desired that the proposal
regarding investment of the funds may be placed before the F&A Committee

whose decision in this respect shall be deemed to be decision of the Board

and be implemented accordingly by the Institution.

11. The Board further desired that the Institution may continue to

invest its funds in PICIC/IDBP till such time it is able to start investing
in FI1Bd.

Item No.3 CONSIDERATION OF RE~CONSTITUTIION OF VARIOUS COMMITTEES
OF THE BOARD.

12. The Board agreeing with the recommendations of the F&A Committee,

re-constituted the various comrittees of the Board as specified in Appendix-

I11 to the minutes.

L

Jtem No.4 CONSIDERATION OF THE ANNUAL REPORT OF THE INSTITUTION FOR THE
YEAR 1988-89

13. The President observed that submission of the draft Annual Report
for the year 1988-89 had been badly delayed. He desired that in future the

reports may first be put up to the F&A Committee and then be placed before

the Board, together with the recomrendation of the Committee. The Report for

1988-89%9 may therefore be put up to F&A Committee in the first instance.
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8. The proposed Jnvestment Policy was discussed at length and the
Board appreciated the view point of the Institution that it could not afford
to 'keep its fundsidle awaiting investment in FIBs which are made through
auction held on monthly basis.
9. Mr. Javed Saifullah commented that the Government policy regarding]

PRESIDENT'S
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14. The Board further decided that the appointment of Auditors, in

‘

future, may be made sufficiently before the closing of annual accounts so that

the report of the auditors is received during the month of December at the

latest and accordingly the Annual Report for the preceding financial year

is also drafted by 31lst December each year.

15. The Board also decided that the Annual Report for year 1989-90

may be prepred by the end of July and put up to the F&A Committee immediately

for examination and the Annual Report for the year 1990-91 may be prepared by
31st December, 1991.

Item No.5 CONSIDERATION AND APPROVAL OF THE ANNUAL ACCOUNTS OF THE
INSTITUTION FOR THE YEAR 1989-90.

16. Taking up the item for consideration, the President observed that
the F&A Committee had appreciated the financial control exercised by the

Institution and the expense ratio has also decreased. The Board commended the
management of the Institution for exercising strict financial control and

approved the Annual Accounts for the Institution for the year 1989-90.

Ttem No.6 CONSIDERATION OF CAR RENTAL SCHEME OF THE INSTITUTION.

17. The consideratioin of this item was deferred by the Board as

reccmmended by the F&A Committee.

Item No.7 CONSIDERATION AND APPROVAL OF THE REVISED BUDGET ESTIMATES OF THE
INSTITUTION FOR THE YEAR 1990-91 AND THE PROPOSED BUDGET ESTIMATES
FOR THE YEAR 1991-92.

18. Mr. Mukhtar Ahmed informed the Board that the F&A Committee had
very thoroughly examined the Budget Estimates proposed by the Institution and
in the light of the policy of the Government recommended reduction in the
proposed expenditure whereever it found that the reduction was necessary. As
regards creation of new posts and opening of new offices it was not possible
to be considered in the light of ban imposed by the Government. He, however,
advise the Institution to bring up the reguirement as a development project
for consideration , if the requirement of manpower was considered essential.
Mr. Arshad Tanveer state that it was a very anomalous situation fhat even

the posts which were approved by the Board considering it to be essential are
not allowed to be filled-in. He further reiterated that the Institutiion
which is service oriented and is doing excellent work by effecting strict

financial control , making huge amount of income and maintaining lower

Pace No.387
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expense ratio, should not be given the same treatment and regulation which
are being applied to badly managed, loss incumring Institutions. Mr. Nabi
Ahmed asserted that the situation of the manpower requirement of the Institu-
tion was of a different nature than that in the Government. The Institution

is a service oriented organisation and the settlement of claims of 0ld-Age

manpower requirement imperative without which the efficiency cannot be main-

tained.

19. Mr. S. Barkatullah informed that as agreed in the F&A Committee
efforts are being made to obtain the services of qualified manpower on depu-
tation from other organisations, failing which request would be made to the

Labour Division to obtain the required manpower from the Surplus Pocl set up

in the Establishment Division. The acute need of the Institutiion for neces-

sary manpower was appreciated by the Board and it was agreed that the vacant

posts available in the Institution may be filled up by obtaining the services

and Invalidity Pension cases are incsreasing day by day, making the additional]

10.388
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of suitable persons on deputation from other organisations or request may be

made through Labour Division to seek manpower from surplus pool set up in the

Establishment Division.

20. Mr.S. Barkatullah pointed out that as requested by the Institutior
purchase of two cars and an additional vehicle Nissan Sunny was recommended
by the F&A Committee. He requested that in view of the need of a wide-body
stronger vehicle to be placed at Islamabad for the toring purposes and staff
duty in the north, the Board may kindly consider to approve a Jeep which
~ould carry 4 to 5 persons conveniently including personal effects of the

touring Officers. The Board agreed to his request and approved the purchase

of Jeep instead of Nissan Sunny.

21. The contribution target of Rs.580 million for the year 1991-92

recommended by the F&A Committee was approved by the Board.

22. Revised estimates of Revenue Budget for the year 1990-91 and the

Revenue Budget for the year 1991-92 were approved by the Board as detailed
below:

PRESIDENT'S
INITIALS
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EMPLOYEES' OLD-AGE BENEFITS INSTITUTION.

ESTIMATES FOR THE YEAR , 1990-91.
S. TIILECF  APPROVED REVISED ESTIMATES  PROPOSED BCT. PROPOSED BGT. FCR
ND. AXONI.  BDGET FOR FOR 1990-9) PROPO-  FOR 1991-92 1991-92 APPROVED BY
1990-91 SED BY THE INSIT-  BY THE INSITIU- THE BOARD.
TUTECN & RECMMN-  'TTCN.
DED BY FSA COMMI-

- TIEE.

(A)STAFF

QBT »
1. PAY AND

ALLOW-

ANCES, 33,810 33,810 38,320 38,320
2.  PROVIDENT

FUND OIN-

TRIBUTTON 155 155 180 180
3.  PRWISKN

FCR

GRATUTTY 200 455 600 600
4. EBYWP. PEN-

SICN OIN-

TRIBUITON 1,895 1,895 2,035 2,035
5.  OVERITME 200 200 250 220
6. BNB 1,600 - 1,70 1,600
7. EMP. MEDI-

CAL, EXPEN-

SES 3,700 4,000 4,500 4,000
8. EVP. WL~

FARE EX—

PENSES 120 120 150 132
9. BP. TFA

EXPENSES 614 680 820 800
10. QRaP

INSRANCE

PREMIIM 350 310 350 350
11. EDUCATIN

CESS 15 15 15 15
12. EWPLOYEES -~

TRANGFER

EXPENSES 15 15 300 20
13. WAGE

(PART-TIME)

WRKERS 425 425 500 500
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15. FMPLOYEES

16. EMPLOYEES

17. SITPEND/
HONCRARTUM 100 15 100 100

18. LEAVE

TOTAL
—~ STAFF OCST 44,234 43,440 51,380 50,652

’

(B) OTHER

EXPENSES 850 850 850 850

3. IWALIDITY
MEDSTCAL

(QATMANT) 15 10 15 15

RENT AND
7 TAXES 850 850 1,150 935

STNG PRO-
oL &
PELICTTY 1,500 300 1,000 1,000

’

LING EX-

& STA—
TIONERY 1,200 1,400 1,700 1,500

- PRESIDENT'S
8. (ONVEY- INITIALS

ANCE EX-

(LOCAL) 0 80 110 80
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23.
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27.

28.

EXPENSES 10

1,400

& TAXES 230

UTTLITIES 850

GNFERENCE 125

INS. PREM-
TM (OTHER)
THAN G.I. &

NDIT FEE 40

NEW PAPERS &
PERICDICALS 60

CARRTAGE 100

SUBSCRIPTION
AND AFFILI-
ATION 10

1,400

[
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1,645

50

850

100

10

350

1,100
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45

10

100
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15 10
2,000 2,000
410 410
1,850 1,750
100 100
950 950
125 100
250 200
100 100
500 500
1,400 1,400
40 40
50 50
50 30
45 45
80 80
15 15
120 100
10 10
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29. REGIONAL
HEAD OCN-
FERENCE 250 250 350 250
30. VISITING
. DFL FGATICN
! \... EXPENSES 15 05 15 15
' 3l. RELIGIOB
FUNCTION &
HAJ EXP. 60 60 0 0
32. TEPRECIA-
TICN 61,275 14,050 18,020 16,655
TOTAL
REVENE
EXPENSES
(A +B) 60,509 57,490 69,400 67,217
23. While considering the capital budget proposals for 1991-92, the
Board agreed with the recommendations of the F&A Committee that Institution
may purchase buildings during 1991-92 upto Rs.26 million as against Rs.52
million proposed by the Institutioin subject to prescribed condition. The
expenditure in this regard may be included in Revised Capital Budget Estimated
for 1991-92.
24, The Revised Estimates of Capital Expenditure for the year 1990-91
and the Capital Expenditure for the year 1991-92 were approved by the Board
as detailed below:
MPPROVED BUDGET V/S REVISED ESTIMATES FOR THE YEAR 1990-91&
PROPOSED BUDGET FOR 1991-92 CAPITAL EXPENDITURE:
\4
' S.  TIE G AQOINT. APPROVED BGT.  REVISED ESTT-  PROPOSED BGI. PROPCSED BGI.
NO. FCR 1990-91 MATES FCR FCR 1991-92 FOR 1991-92
1990-91 PRO- BY THE INSIT- APP[U/EDBY'IHE)
FOSED BY THE TUITCN. BOARD.
INSTTIUITCN &
RECCMMENDED
BY THE F&A
L QOVMMITIEE.
1. FRITRE A\D
FIXTURE. 00 300 00 500 PRESIDENT'S
INITIALS
2. OFFICE MBCHINE & =
FOUTPMENT 300 125 400 200 E
3. COOLING AND HEA-
TING APPLIANCES 100 35 100 50
)
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4.  AIDOTTIOIN/ALTFRATTCON/
EXIENTTON IN EXISTING

RITG. (NDTE NO:1). - - 1,500 1,000

5.  CONSIRICTEN OF BLDG.
AT SHADMAN TON LHR. - - 20,000 20,000

6. PURHASE CF HLIG. ‘
( NOIE NO:2) - - 52,000 -

7. VEHIQFE (NOIE NO:3) 2,675 2,750 3,490 900

8. GENERATCR. 1,000 430 570 570

9. BUNDARY WALL &
LEASE EXPENSES EIC.
CrF PLOT AT GLIS-

TAN-E-XHAR KYC. 550 550 - -
~ | 10. COMPUIER BOUIPMENT/
NIESSCRIES 50 - 100 100
TOTAL: - 5,35 3,990 78,960 4,420
Note No.l: Auditorium at Head Office, Karachi, Karimabad

Regional Office, Karachi and Hyderabad Regional
Office within the allocated budget and as per

priorities of the Institution.

Note No.2: As mentioned in the relevent Minutes, the Institu-
tion can purchase buildings upto Rs.26 million sub-

ject to prescribed conditions and the expenditure

N\ -
should be included in Revised Estimates for 1991-92
{Para 23 of the Minutes).
Note No.3: Replacement Vehicles Stolen.
1) Nissan Sunny. 375 )
2) Suzuki Car. 150
525
‘ 2. Additional Vehicles
PRESIDENT'S Rocky/Isuzu/Toyota Jeep. 375

INITIALS 900
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Ttem No.R: CONSIDERATICN AND AFI'ROVAL QF APTOQINTHMENT OF AUDITORS

AND FIXATION OF THEIR REMUNERATICN FOR THE YEAR 1990-91.

25, ' The Roard approved the appointment of M/s. Rao & Company
chargered Accountants, to audit the accounts of the Institution for
the financial year 1990-91 at a remuneration of Rs.30,000/~ (Rupees
Thirty Thousand only) plus out of pocket expenses to be cﬂarged at

actuals suhject to the magimum of Rs.10,000/- (Rupees Ten thousand only,

Item No.9: CCNSIDERATION OF SECOND ACTUARIAL VALUATION REVORT.

26. While taking up this item, the President appreciated the
efforts of the Committee in condensing the recommendations contained
in the 2nd Actuarial valuvation Report and recommanding increase in the
amount of pension by 50% of the inflation factor based on Consumer
Price Index published by the Federal Bureau of 8thtistics for the next
three years i.e. 1991-92; 1992-93 and 1993-94, fie considered the
Committee's recommendation to amend the difinition of the term

" employee " in the EOB Act based on good judgment as this could end
up the necessary controversy and consequeht litigation between' emplo-
yers and the Institution. He also found the recommendations of the

F&A Committee to reduce the minimum insurable employment for entitle-

ment to Qld-Age Grant from 5 years to 3 years to be just and equitable

27, Mr. S. Barkatullah speaking on the item stated that the
improvement proposed by the Committee in the amount of minimum pension .
may suffer delay on account of time to be consumed in amending the
relevant provision of law. The procedure for amending the provision of ;
law is complicated and t ime consuming. He suggested that in order to

make this scheme dynamic and welfare oriented, a projposal for amendment
in the EOB Act to the extent of improvement in the scheme by the Govt.
may be incorporated in the Labour Policy which already contains propo-
sal for a number of other amendments. [le proposed amendment of séction
21 of the EOB Act to provide for review of the rate/mode of payment of
contribution and benefits on the basis of Actuarial Valuation Report

hy the Federal Government through Notification in the (Official Gazette/ [

A

28, The Board agreed with his views and suggestions and

. - PRESIDENT'S 1
recommended that the necessary amendment may be incorporated accordingt yimaLs ’

ly.
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Jtem No.10: CONSTIDERATICN OF AMENDMENT IN THE REGULATIONS
DEALING WITH SPECIAL PAY AND OFFCIATING PAY.
20, The item was taken up for consideration and the Board

agreed and approved amendments in regulations 6 & 7 of the Jervice

Regulation to provide for grant of Sepcial ray and Officiating Pay to

AN employee, as the case may be, upto 15% and 10% of his pay respect-

ively subject to a maximum of Rs.500/- per month in both the cases to

be approved by the Chairman.

Item No.11: CONSIDERATION OF ISSUE OF IDERNTITY CARD
TO TIIE MEMBERS OF THE BOARD OF TIIRUSTEES.

30. The item was ttien up for consideration and the Board

decjded that members of the Board desirous for issue of jdentity Card

to them by the Institution may be issued Jdentity Card ¢f the Institu-

tion similar to those held hy the Chairman and Director General of the

jnstitutinn.

31. After completion of discussion on all the items on the
agenda, Mr. Javed Saifullah with the permission of the president poin-
ted out that large amount is'being Qhown in the statement as arrears

of contribution. A major portion of which istin fact outstanding agains
the closed units which neither operate nor exist on the scene. In the
past the Board had very seriously considered this issue and decided to
get these closed nnits de-registered but there seems to bhe little pro-
gress in this regard. Mr. S. Barkatullah taking the floor informed that
the de-registration of the closed units is a very menastive matter. A
huge amount of arrears is being shown against these units out of which
some of the units are still operating but with a changed name or trade
It is, therefore, not that easy to get these establishments de-regis-
tered. Morenver, the pr;cedure which was suggested by the Board is so
cumbersome that the requirement cannot conveniently be completed. Thera
fore, the Board may in its wisdom extend advice in this regard. After
detailed discussion it was agreed that the Members of the Boxrd of
Trustees of the respective Province representing the employers and
employees with the concerned Regional jlead who will alsoe act as Secre-
tary td the Copmittee may consider and recommend to the Badard for de-
registration of such closed units which do not exist and also suggest
future course of action with regard to the recovery of arrears. Mr:
Javed saifullah suggested the performance of the Institution should be
brought before the Board in all the meetings for consideration., Mr. §.
Barkatullah informed the Board that exhaustive report regarding the

detailed activities of different faculties of the Institution are being

PaGge No. 395
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monitored and supplied to the ]l,abour Divison to be passed on as a
material for information to the Cabinet. In case the Board so desired
the data on the bhasis of quarterly statements may he presented to the
Members for their ‘informatijon. The President was also supplied a copy
of 3ast quarterly report in this respect which was examined and appre-
ciated. However, the President desired that the formate of the perfor-

mance report may he sent to him for improvement.

The meeting ended with a vote of thanks to the Chair.

/

TiMe

70:00 A

———
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The upward trend in medical expenssae of the Tnsbitotion
has been a souvce of great concern for past few yéar%. The matter
has  been receiving attention for a considerabls pericd in avder
ter hring the expenditure under conmtral. The Board has also bimey
and égain desired, especially at the time wf badgetory Jdiscus-
SIS, to contyol the ever dincreasing exponses under this  head.
Rince the medical v Ty ' T abnes s decided after
negotiations with CBA, it 1s outside the purview of the fol lowing
proaposals which are proposed to be made applicable to the Offi

cers of the Institution.

1. GEILING QF MERICAL EXPENSES.

The existing provisions of the Medical Attendance Regulations dd
not put any limit on eedical expenses for Officers. It is  pro-
posed that the maximum limit for his availing medical  attendancd

in an year. However the maximum of the pay scale of ADG.

€. HOSPITALIZATION.

We presently have 22 Hospitals on the approved panel.

al Hiospitals charging reasonable rates should he taken an  the
approved  panel. For this purpose the rates of  hospital char ges
viz room rent, Land and XRay charges mauy bhe negotiated with  the
hospital  administrations and they should be asked to provide

roooms to oar employees al the agreed rates.

PaGge No.39/




MINUTE BOOK

fmgeesd  INSTITUTION

Y+  EMPLOYEEY PAGE No. 509

Y7 OLD-AGE BENEFITS -

HELD AT | ON

RARACHI | 23 mmy 7997

b References to Hospitals which are not  on approved panel
shall nmt be allaowed in ardinary cirvrcumstances. However, in  casd
af  an employee or his dependent, suffering from a disease for
which treatment is not available in any of the approved Hospital,
the commitber may decide whether he showld be allowed  to takd

treatment in a hospital other than an approved hospital.

Reference Slips to Hospitals and Specialists will only he issuec
by the CMA and ADG (585M & EW) for employees posted at  the Head
Office, South Zone, and Regions at Karachi whereas for emplmyee#
posted in the Narth Zone, Central Zone and other Regions , refer-
ence élip% should be issued by the Zonal Head/Divector (Zoane) s
case of employees of the Zonal Offices and Reqgional H@ad/DeputW
Reginonal Head i case of employees of the Region concerned. If th#
Officers as autharised above are on leave/tour, the authorised
medical attendance may issue the slip on recommendation  of th%

respective Officer Incharge.

All Medical Bills ewceeding Rs.5,000/- in case of reimbursemenw
to employees, and Rs. 10,000/~ in other cases, should be ﬁcruitin}

ilred before payment by the following Committee.

28t
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- In the aovernment and other oranisations, the retired Officer and
members of his *family’ residing with and whally dependent  upon
him  is allgwed to avail free of charges medical atendance and
treatment” At rwspital. Likewise it is proposed to allow  the
faciity =f Pathalogical/Regiological Examination and haspite

lisa-
of the Institubtion in accordance

birvoy ke all the retired Officers
wilkh  the  entiblement  of  an ar rvice Officey of  Hhe  same
th ¢ ale fyom whiich the Officey concerned  had  vekir ey
provided that he is not eoployed in any service where the [EREAVAY

sicon  of medical facility is available ko him as a conditions  of
his service to avoid duaplication. A retired Officer shall include
his spouse and the members of his family residing with and wholly)
dependent upon him.

Tes /ity

The Pathological /Radiclogical Tests of the retired Officers shall
be made by an approved laboratary on the panel on a reference
slip to be obtained in the manner prescribed for the inservice
M ficers. Hospitalisation of a retired Nfficer shall also be  in
an approved haspital on the panel at the cost of the Institution
in the manner prescribed for the inservi Officers. MHowvever, in
rasr of hospitalisation of the retived Officer in any  unautho-
vised/private hospital/Zclinic in an emeyaency, dis in the opini
af the anthoyized medical attendant if was necesss vy, the oo
anch by i rding the rats - the approved
hospital, shall on precduction of a cen ti ficate in wyating by oan
anthorised Lo him by the Institution.

alin Nt ey

The Board is requested to kindly consider the abave proposals and
_Record  its  appraval for their adoption as  the Medical Policy
- applicable in respect of the Officers of the Institution.
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PUBLICITY SCHEME OF THE INGTITUTION.

The Chairman had conshtituted a Committes of Lhe Senjiour  Officers
mf the Institution toodraw up oo Publos ey gehpme of the  Tnst ita-
timn through which the Scheme may receive the necessary publici-
ty, it need to educate the general public and particelarly  em-
ployne cavered by the Scheme. The Committes submitted its  recoom-
mendations  for carrying out the desirved publicity through  Eleo-
tronic Media, Neon Sign Hoardings and Print Media., The gist  of
the Ppublicity Scheme together with the budget requirement i#

given for consideration of the Roard.

1. ELEOCTRONIC MEDILA.

ta)  Audim Publicity throuwoh Radio Pakistan.
Weekly Commercial Progaramme entitled *TAHAFFUZY ar  "MEHNAT

¥T  AZMAT? Ffor two gquarters. It is proposed to be broadeast  Trom

ma jor stations of Radio Pakistan namely, karachi, Lahore, Multanj

Quetta, Khuzdar, Peshawar, Islamabad, Khairpur and D.I. Khan fmJ

the quarters July to Sept. 1991 and January to March, 1992,

This programme will include pop talks on different topicg

1 23vd May 7991 |waom|

relating tm  EORI, answers to the guestinns asked by Insurabl
Paysrng, handicapped persons. Widows and Survivors af decease
Insured Persons, interviews dand views of the employees an
employers, the most popular songs and humorous skits. For effecty
ing publicity as above from nine Radio Stations a bhudget expendif

ture is estimated as Re.l,00,000/= (Rupses One Oac Only).

PaGce No.40)
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(h) Visual Publicity through 7.V.

Re, 1, 00, 000/= (Rupees (ne Lac only)d.

Wa MEQN BEGN..

installed at the top of EORI Head Dffice. Estimated cost of 17357

9" size Neon Sign will be Rs.10,000/- (Rupees Ten Thousand only?.
3. PRINT MEDIA PURLICITY.

tar Advertisement in Newspapers and Jurnals:

ence Day, Pakistan Day and Labour Day © May Day 2 advertisementJ
are proposed  too bhe given in National  and  dmportant vegional

dailies.

ii. Advertisements are qgiven off and on for vacancies and othey

informations  for the employees and employers. Total  budget  foy
aonly).

interested persons abount EORI.

Stall in  the Programme NEELAM BHAR is proposed for on4

quarter Oct. to Dec.!991 at an estimated budget cost ay

In view of high suitability of the sight from the publicity

paint of view, the installation of a Neon Sign is proposed to be

1. On accasions of National and labour imprtance like Independ-

the advertisements is proposed as Rs.4, 00,000/ (Rupees Four Lac
P ] 2

fh) Tnfra mative material for the employees, employers and  othey

Informative materials about EOBI like transpoaration of EOF
Act and its amendments, Empoyers’ Guide, Emplaoyees' Buide, Artif
tles Rooklets, Pamphlets, Ranners, Hand Rills, Posters etc. ar g

propesad  to be published in national aond regional languages arnff

No. 42
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distributed among employers, employees , journalists and general
public to boost the image of Institution. Estimated budget ex-

penditure for this head is Rs.3, 00,000/ (Rupeps Three lLac Only?r.

Seaminara/lunctiong for distribution of Pension and Pension Cards

at varicus Zemal & Regiconal Offices and Industrial Estates.
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RECONSTITUTION OF YARIOUS COMMITTEES QF THE BOARD.

ba

L. FINANCE % ADMINISTRATIVE COMMITTEE.

1) Financial Adviser, Labour Division.

i1 Joint Secretary Labour.

3440 Emplayer’s Representative (Sindh).

iv) Employees' Representative (Sindhl.

W) Direector General, EOBT.

A For 8indh % Baluchistan.

i Chaivrman, ECRT.

Secretary Labour of Province conceyned,

Employer’s Representative (8Bindh).

Representative (Raluchistan).

NWEP ...

For Punjab %

10 Chairman, EQORI.

i Secretary Labour of Province concerned.

iiiod Employer’'s Representative (NWFP).

iv) Employee's Representative (Punjab).

3. CENTRAL VIGILANCE GCOMMITTEE.

i) Joint Secretary Labour,

10 Emplaoyers’ Representative (Punjab).
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iddn Employees' Representative (NWFP).
iv) Director General , EORI.

v Deputy Financial Adviser (Labouwr Divisiond.

5 COMMITTEE UMDER SERVIGE REGULATIONS.

3.0 Chairman, EORIL.

ii0 Gecretary Labour , Government of Sindh.
iiin Employer’s Representative (3indh).

iv) Deputy Secretary (Autonomous Rodies Cell)

Establishment Division, as observer.

Gy PURCHASE COMMLITIE

al Purchase of property below Rs. Qne Millicn.
0 Divector General. Comnvenor .
iid  Dy. Director General (FEA) Member .
iiir Dy. Director Seneral of the

concarned Zone. Member .

iv) Asstt: Director Beneral (GSMUEW? Member.

v Soeial Security Adviser,
ClLabour Divisiond. Member .
vi) Dy. Financial Adviser,
l.abour Division. Member.
fucram shall be four members.
The basic conditicons for consideration of any purchase should
fral lows: -~

al fuataticons must be called through presss

bf




t ‘)‘8"

EMPLOYEES'
OLD-AGE BENEFITS
INSTITUTION

[ R CHE

ON

| 23rd  May 1997

MINUTE BOOK

b Valuation/Assessment Certificate be obtained from

recognised agency or Govi, /Semi Government body;

(] Availability of the Budget.
) Purchase of property above Rs. One Million but below
Rg. Eour Million.
10 Joint Secretary/Financial Adviser (Labouy) Coanvenor.
. 1iy  Director General. Member,

Lii) Employees’ Representative Prov., converned. Member.

iv)  Employers’ Representative Prov. concerned. Member.

ucram shall be three members. Conditions shall be same as

in Ca) above.

Purchase of Property above Rs,

Millions.

i Financial Adviser. Convenar.,

i1 Joint Secretary Labour, Meambier .

1ii) Secretary Labour of the

Province concerned, Mamber .

iv) Director General , EORI. Member.

=

Employey? Representative

of the Province concervrned. Member .

vi) Empluyees’ Representative

af the Province concerned. Member .

Quaram shall be four members. For construction  Project

heyound  Rs.04 million pre-feasibility reports shall be prepared

and placed hefore the Board for its consideraticon.
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